Woodbury Central Community School
JOB DESCRIPTION WITH EVALUATIVE COMMENTS/CONCERNS

POSITION TITLE:	NAME:          
        
REPORTS TO:  Athletic Director and Principal

QUALIFICATIONS:
1) Must possess a current coaching license 
2) Must possess the ability to communicate with players, families, the media, and school personnel
3) Must be knowledgeable of the rules and etiquette of the sport

JOB GOAL: To develop student athletes while developing and maintaining an efficient and competitive program. 
 (
Meets/Does Not Meet the Standards
)
PERFORMANCE RESPONSIBILITIES:
1. Being positive and encouraging with athletes while providing sound skill and strategic instruction
a. Athletes learn and improve through the season
b. Athletes learn sport specific skills
c. Athletes work together towards common goals
d. Athletes taught how to persevere
e. Coach has coordinated off-season activities that  are well attended
f. Coach meets with athletes to plan off-season activities and motivate attendance
g. Practices are efficient and well planned 
i. Start/End on time
ii. Uses assistants well
iii. Has a plan and executes it
iv. Start and finish with a purpose
v. Positive and energetic
h. Game coaching was competent, positive, enthusiastic, and kept in perspective
i. Follows conditioning program adopted by the school
j. Varsity program (fundamentals and philosophy) is taught to lower levels of competition such as middle school or youth leagues

2. The athletes have a good, memorable, and enjoyable experience
a. Athletes have fun in practice and contests
b. Hard work, preparation, and perseverance are taught
c. Team has a camaraderie/togetherness
d. The athletes/manager(s) have a positive experience during the season
e. Coach teaches values, character, and lifelong lessons beyond elements of the sport
3. The coach, the athletes, and the team represent Woodbury Central in a positive fashion		
a. Coach is a positive role model for the athletes, fans, student body, and community
b. Entire team exhibits good sportsmanship and respect for everyone involved in athletic competition (opponents, officials, coaches, teammates, and fans)
c. Athletes are positive role models and good ambassadors for our school

4. The coach follows school, conference, and state policies and procedures
a. Code of conduct is communicated effectively to athletes
b. Attendance policies are communicated effectively to athletes
c. Coach attends athletic department meetings and pep rallies
d. Coach attends conference meetings
e. Coach attends IHSAA/IGHSAU meetings, including rules meetings and conventions specific to their sport
f. Coach adheres to school procedures including academic policies, planning and purchasing, uniforms and inventory, physicals, facility usage and supervision, scheduling, phone trees, practice schedules, attending meetings, lettering and team rules (aligned with school philosophy), snow day policy, fundraising, and all other duties
g. Coach adheres to conference and state policies and procedures
h. Coach has a student first approach

5. The coach communicates effectively with athletes, parents, teachers, administrators, media, and everyone involved with the athletic program
a. Communicates effectively with athletes during the season and off-season
b. Communicates effectively with parents, using the guidelines of the coach’s handbook and parent handbook. Preseason parent meetings are held
c. Communicates effectively with teachers and administrators
d. Communicates effectively with the local newspaper and area outlets. Athletes get proper recognition
e. Coach promotes the athletic department mission before the mission of his/her own sport. Coach promotes multi-sport athletes and cooperation between sports, not putting students in the middle
f. Coach communicates clearly to athletes that academics come first

6. Coach is involved in professional development activities in order to enhance their background and knowledge
a. List professional development activities 

7. Other duties as assigned by the Athletic Director and/or Principal
   
















				                                   
ACTIVITY DIRECTOR'S SIGNATURE	DATE

				                                                                               
PRINCIPAL’S SIGNATURE	DATE

				                                                                               
EMPLOYEE'S SIGNATURE 	DATE


A circled component indicates an area of concern. Comments will be made to address these concerns in the text box to the right. An overall rating is included in the text box.

